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CHAPTER - I 
INTRODUCTION: 
Since the beginning of the present century Parson (1908) 
initiated the movement of guidance & counselling/ the choice 
of careers and courses have been the important area of research 
for the vocational psychologists. The momental work done in 
this regard by eminent psychologists (Super, 1957; Roe, 1956; 
Ginzberg, 1951; Crites, 1968) have given an impetus and con-
tributed to the development of insight into the host of factors 
that influence job preferences. Longitudinal as well as lati-
tudinal studies have been conducted incorporating socio-economic 
status, family background, parental profession, occupational 
values, personality factors and such other related variables. 
The above mentioned considerations may lead one to infer 
that almost all the factors might have been investig=ited and 
at the present moment there would not exist much room to probe 
into the job preferences. But it should be borne in mind that 
society is technology dependant and the new technological 
developments bring about a change in behaviour dynamics of 
the people who adopt the technology. It opens new avenues 
of emoloyment, redesigning the jobs and necessitates re-
training. In such a case the study of job preferences 
assumes new challenges and calls for further investigations. 
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Analysing job preferences in Indian context it hardly 
needs to he. mentioned that during the last decade we have 
at-iemptGd to update our technology and emphasis is being 
laid on introduction of high technology. The advent of 
computers, electronics, non-conventional sources of energy, 
etc. are making significant Impact on the society. Aspira-
tions related to jobs are changing. The transitional phase 
may influence the whole gamut of choice of courses and 
careers. 
Choice of courses and careers has also been highlighted 
by various media. Information about jobs are presented 
through T.V., radio, and printed media. Mev; jobs and infor-
m-ition about them combined with bright prosoects for future 
may influence preferences of young men and women of the 
oresent day. 
Many factors, external as well as internal, influence 
preferences of jobs. Men and women have been found to sig-
nificantly differ in their preferences of jobs. A few 
decades ago educational women in our country mostly opted 
for jobs in educational institutions, because working in 
factories, industrial organisations, administr=?tive agencies, 
etc. were not favoured. As things have changed v/omen are 
entering into professions which formerly used to be the 
domain of men only. Whenever any research was designed 
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to study the job preferences it was only confined to the 
study of boys f^ men. But " women in our country constitute 
about 50% of the total population, and their job preferences 
must be studied " (Sapru, 1989). 
Undoubtedly/ men and women differ in the choice of 
career and it has been suggested that women should plan 
their career in a different manner then men. Men usually 
plan their career and see]<: continuous employment whereas 
women should plan continuous employment after they have 
fulfilled certain family responsibilities. 
Zapolean (1961) has pointed out that women shQUld think 
in terms of full-time employment to be followed by partial 
or part-time employment, specially when children continue to 
attend nurseries. In other words, family responsibilities 
could be visualised as important constraints for choice of 
occupation of women. 
However, women's careers are different and are likely 
to remain different in four ways: 
1. There are differential expectations for men and 
women reqarding the appropriateness of jobs for 
each sex that affect the kinds of jobs young men 
and women prepare for and select for themselves. 
• - 4 - • 
2. Husband and wife are differentially willing to 
accommodate themselves to each others careers. 
Many researchers (Markham, 1986; Pleck, 1977; 
Wallston, Foster & Berger, 1978) have reported 
that men's careers progress faster and generally 
women adapt themselves to the career needs of 
their husbands. Thus a rational strategy for 
careers have to be adopted by the couple. 
3. Mother's have to spare more time to look after 
their children than men and it leads to playing 
restricted role on the job (Gutek et. al. 1986). 
4. In the field of employment and other activities 
women are discriminated against the world over. 
Stereotypes often prove detrimental to career 
development of women (Larwood & Gutek, 1984). 
Many experts hold contrary view point and argue that 
hardly any sex difference exists with regard to choice of 
careers. 
Fitzg'^ vrald f/ Crites (1980) opine that the major career 
development prcc:ess for women is not essentiaily different 
from men. They observed that, it is more complex for women, 
because of the differences in socialization and in' the com-
bination of attitudes, role expectations, behaviour and 
sanctions that constitute it. They contend, that women, will 
not achieve equity with men until they have similar access to 
financial resources and are not dependent on others for their 
livelihood. 
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Brooks (1984) observed that the socialization of women 
to give primacy to the nurturing roles leads to home career 
conflict, lack of serious planning, restriction and sex 
stereotyping. Such external variables also lead to discri-
minations of women at the work place. Thus, it is amply 
clear that sex differences in choice of careers is not as 
much a function of the sex as it is the bi-product of 
cultural conditioning, stereotvping and role discriminations, 
FACTORS INFLUENCING JOB PREFERENCES! 
Various factors influence choice of a Job or vocation 
of an individual. The social and environmental factors with 
their economic implications influence choice of career. 
Cross (1960) noted that the parental and social factors 
influence occupational and educational decisions. Lipsett 
(1962) has inferrc-d that social variables together with 
parental education, profession and family background deter-
mine choice of career, 
Blau et. al. (1956) believe that culture exerts 
influence in moulding one's personality and paves the way 
for the choice of occupation. Similar views have been 
expressed by Super & Bachanach (1957) , 
The significance of environmental factors have 
generally been undermined. Environmental factors include 
: - 6 - : 
the family atmosphere, the expectation of parents from 
their off-spring, the availability of financial resources, 
the technological developments and the policy & programmes 
that government evolves for the country, in the present 
time the knowledge explosion propagated through mass media 
has succeeded in providing information about the jobs due 
to which many people are aspiring for new vocations. 
Taking into account what has been mentioned earlier 
it is reasonable to infer that host of factors cumulatively 
affect choice of career of young people. Thus, it may be 
considered that socio-economic & environmental factors to-
gether v;ith personality characteristics could influence 
people to prefer one type of job or the other. 
Choice of career among women is greatly influenced by 
many factors, but personality is deemed to play a vital role, 
Grover(1983) obtained a relationship between choice of career 
on the one hand and interest, personality traits, intellect 
and achievement on the other, Parameswaran & Jyothi (1987) 
found a positive relationship between locus of control (LC) 
and work related attitudes among women students. 
Recently,, new aspects of personality characteristics 
and their relation to occupational choice have been reported. 
(Marrero, 1983; Patrica, 1982; Santamaria, 1985). 
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Patrica (1982) obtained a significant difference in 
locus of control orientation between women who choose non-
traditional and traditional professions. There was no sig-
nificant difference in sex-role orientation between the tv;o 
groups, 
Jahan (1989) observed that those stiadents who offered 
Skill Training Programme were more internally controlled 
as compared to those who did not offer any of these pro-
grammes. 
Washer - Leibhaber (1982) discussed a number of internal 
and external obstacles which inhibit career decision making 
of women. Internal obstacles, according to her, arise from 
within the individual and are the bi-product of the process 
of cultural conditioning. 
Internally controlled persons, according to Rotter 
(1966) are those who believe that the events are contingent 
upon his behaviour or his personality characteristics. 
Externally controlled persons are influenced by the powerful 
others' and they may attribute the outcome to chance factors 
and luck. 
Thus, locus of control variable may mediate decision 
making in general and choice of courses and career in par-
ticular. 
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Another important personality characteristic which 
has been thoroghly researched is Dependence-proneness, 
Dependence proneness is operationally defined as a motiva-
tional habit of over-independence on others. Dependence-
proneness is defined by Heathers (1955) as a need for 
approval, reassurance, love and aid from others. According 
to Sinha (1968) dependence proneness may be defined as a 
habit of over-dependency which motivates a person to seek 
advice, support and affection from others in situations 
where it may not necessarily be required. It may be exnre-
ssed in the form of the desire to be encouraged, helped and 
protected, lacking initiative and independent judgement and 
conformity to others, etc. A dependent person is also chara-
cterised as anxious, impractical, traditional and escapist. 
In a study by Jahan, et. al, (1986) occupational 
interest of women was found to be associated with dependence 
proneness, 
Dependence-proneness and locus of control are two 
distinct characteristics of pei rsonal ity. Dependence nrone-
ness is the tendency of an individual to depend on others 
for everything to do or for any decision to take, to seek 
support, advice and love and affection from others. Locus 
of control is a feeling of inadequacy about oneself, belief 
of an individual that the evenLs that happen to him are due 
to his personal deficiencies or- that they are the result of 
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luck or chance or it depends on other external 
factors. 
AIMS & OBJECTIVES; 
In the light of the above discussions it is clear 
that the thrust of the present investigation is to study 
the job preferences of women students and to investigate 
the influence of Socio-Economic Status and Dependence-
Proneness on Job Preference. Few studies have been ex-
clusively undertaken to investigate job preference of 
women. The problem assumes significance due to the fact 
that innumerable educated women are opting for jobs. A 
few decades back women were trained to be confined within 
the four-walls of the house and they seldom ventured even 
to think about earning a living for themselves. 
The changed social scenario coupled with the deter-
mined efforts of the government to encourage women to opt 
for careers necessitates to have a fresh look at the job 
preferences of educated women. 
Any woman who intends to opt for a job must realize 
that the dual roles that she has to play as a wage earner 
as well as a house-wife must be taken into account. Other-
wise, neither she can be a good house-wife nor an effective 
worker. 
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Jobs are classified as People-Oriented (PO), 
Extrinsic-Reward Oriented (ERO), and Self-Expression 
Oriented (SEO), (Roeenberg, 1957), Psychological 
researches show that Socio-Economic Status which in-
cludes the family background, together with the per-
sonality characteristics of the aspirant influence 
the job preference. Thus, Socio-Economic Status and 
Dependence-Proneness have been considered as important 
determinants of Job Preference, 
During the last decade technology transfer, techno-
logy updating and growth oriented economic policies have 
opened new avenues of employment for men and women. The 
changes at the national level also impel us to study the 
job preferences of women to gauge the shift in job prefer-
ences, if any. 
The earlier studies indicate that women generally 
opted for certain restricted number of jobs, (Hesse Biber, 
1985; Osipow, 1983; Klemwack & Edwards, 1973). Earlier 
studies of parental influences and family constellation 
(Shakeela, 1987; Farzam, 1979; Roe, 1956), have contri-
buted to the understanding of Job Preferences but the influe 
influence of dependence-proneness as one of the important 
personality aspects has not been investigated. The present 
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investigation is expected to contribute to the under-
standing of job -oreference dynamics but the findings of 
the study could be effectively utilized for career coun-
selling and career development of young women. 
CHAPTER - II 
RESEARCH DESIGN & METHODOLOGY: 
Researchers Interested in the study of behaviour 
are trained to employ sound methodology otherwise the 
reliability and validity of the findings remain dubious. 
These considerations have led psychologists to develop 
a variety of experimental designs. The design, according 
to Myers (1980) is the general structure of the experiment. 
" Research design is the plan, structure and strategy of 
investigation conceived so as to obtain answer to research 
questions and to control variance " (Lindquist, 1955). 
Broota (1989) comments that " main functions of experimental 
design are to maximise the effect of systematic variance, 
and minimize error of variance. The major function of 
experimental design is to take care of the second function, 
i.e. control of extraneous source of variance." It also 
helps the researcher in accurately and economically ansv/ering 
the questions regarding the investigation undertaken (Furguson, 
1981). The choice of research design would depend on the 
objectives of the study, the variables under investigation 
and the nature of the data. It is thus, imperative that 
the objectives of the study should be spelt out to facili-
tate the choice of the design. 
In the preceding chapter under aims and objectives, 
it has been explicitly stated that we intend to study the 
influence of Socio-Economic Status (SES) and Dependence-
: - 13 - : 
Proneness (DP) on Job Preferences of women students. 
It Is not difficult to visualize that SES and DP have 
to be considered as independent variables where-as job 
preference would be the dependent one. Thus, the pri-
mary objectives would be the measurement of SES, DP and 
Job Preferences of the subjects. 
TOOLS USED; 
DEPENDENCE PRONENESS SCALE (DP) 
Dependence Proneness was measured with the help of 
a scale developed by Sinha (1968). It is a 5-point self-
rating scale having 20 items. The items pertain to four 
dimensions, namely affection, affiliation, lack of 
internal control, evading responsibility and conformity. 
It has been validated by c6rrelating it with a sentence 
completion test specially designed for this purpose and 
the validity coefficient was found to be .55, split-half 
reliability coefficient was .67.^Appendix - 1). 
SOCIO-ECONOMIC STATUS SCALE (SES) 
The modified version of SES scale developed by 
Singh & Saxena (1981) has been used. The above mentioned 
scale has 20 items pertaining to parental education, 
income, profession, type of house, articles possessed, 
expenditure, locality, caste & religion. A scrutiny of 
items revealed that categorization of income, profession 
CHAPTER -• II 
RESEARCH DESIGN & METHODOLOGY; 
Researchers Interested in the study of behaviour 
are trained to employ sound methodology otherwise the 
reliability and validity of the findings remain dubious. 
These considerations have led psychologists to develop 
a variety of experimental designs. The design, according 
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and education was outdated. Modifications were made to 
update them and thus the number of items were reduced 
to six. Also, the response alternatives were uniform-
ally reduced to five categories to elicit response 
regarding the subject's personal evaluation ranging 
from ' very high ' to ' very low '^Appendix - 23« 
Test-retest reliability was found to be .79 (N=50). 
Peer ratings yielded a high degree of correspondence 
between the ratings. 
JOB PREFERENCE SCALE ( JPS ) 
Job Preference has been measured with the help of 
JPS developed by Shakeela (1987). The scale was analysed 
and it was observed that job opportunities that were 
created during the last 5-6 years such as Hotel Manage-
ment, Beautician, Jobs in Air Transport, Tourism, Com-
munication, etc. Also, the scale was developed to 
measure preferences of school children whereas we in-
tend to study the preferences of college students. We 
felt the need to modify the scale by including the 
above mentioned jobs and by reorganising certain cate-
gories, such as school teacher and university teacher 
as under one category ' teaching.* Thus, the scale 
(Appendix-3) consists of 20 professions. 
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Sample; 
Samples from population are drawn to economize time, 
effort and to generalize the results obtained. But this 
could only be possible when the samples are drawn in an 
unbiased manner and are truly respresentative of population 
characteristics. As regards population, it is that group 
from which we have randomly sampled (Barbara & Linda, 1983). 
As stated under aims and objectives, it is clear that 
we are interested in studying the influence of SES and DP 
on Job Preferences of women students. From each class of 
various faculties, every fourth individual was randomly 
selected. In order to collect the data from the students 
of each class and course, they were individually approached 
and the purpose of the study was explained to them. The 
teachers were also approached and the purpose of the study 
was explained to them. Thus, after establishing rapport 
with the students as well as the teachers, the data was 
collected during the academic session 1987-'88 from the 
women students of Aligarh Muslim University Women's College, 
Aligarh. A complete list of the students studying in 
various classes and offering courses of various streams was 
obtained from the Principal's Office. The details are given 
under Table 2 . 1 ; 
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TABLE 2 , 1 
( Session 1987-'88 ) 
Name of Class Faculty No. of Sample 
Institution students size 
enrolled 
Women's XI - XII Science 338 Nl = 96 
Co l l ege , 
AMU^Aligarh 
- do - XI - XII so. Science 438 N2 =112 
& Arts 
- do - B.Sc.(Hons.) Science 261 N3 = 86 
- d o - B.A. (Hons.) So, Science 365 N4 = 56 
& Arts 
N=1402 N =350 
Having obtained the returns each and every respondent's 
forms were thoroughly scrutinised. The incomplete returns 
were deleted and thus the sample.-, is equal to 350 which comes 
to about 25% of the population which is equal to 1402, 
The sample characteristics are noted in the Table 2.2: 
TABLE 2 . 2 
Sample Characteristics 
Variables Range Average 
Age 1 5 - 2 0 Years 18 Years 
Income Rs. 1500 - 8000/- Rs. 4500/-
: - 17 - : 
In brief, we can say that the sampling is adequate 
and the subjects were taken into confidence to obtain 
the responses, so the information may be treated as 
reliable. 
STATISTICAL ANALYSIS; 
SES and DP were considered as the Independent Vari-
ables (IV) along with the class and age of the subjects 
and Job Preferences has been considered as the Dependent 
Variables ( D . V ) . 
The Job Preferences have been classified as People-
Oriented (PO), Self-Expression Oriented (SEO) and Extrinsic-
Reward Oriented (ERO) as suggested by Rosenberg (1957). 
Multiple Regression Analysis (MRA) in recent time 
has emerged as a powerful tool of statistical analyses 
because it ascertains the influence of several Independent 
Variables on the Dependent ones (Barbara & Linda, 1983). 
These analysts determine the predictors of Dependent Vari-
ables. Another advantage is that there exists no nece-
ssity of selecting the uncorrelated Independent Variables. 
CHAPTER ~ III 
RESULT AND DISCUSSION; 
Now we are coming to the last lap of our stated 
objectives. It is, undoubtedly, the most crucial phase 
of any research. Here the findings are reported, 
discussed and the results obtained are interpreted. 
It may be reiterated here that we intend to 
explore the influence of socio-economic status, 
dependence-proneness, age and class on job preferences. 
In this regard, we undertook broad analysis and we have 
tried to probe as deeper as the data, methods and time 
constraints permitted. The results are reported in 
Table - 3.1 
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TABLE - 3.1 
Influence of iOependence ProHeness on Preferences for Self-
Expression Oriented^ Extrinsic-Reward Oriented and People-Oriented 
Jobs. 
Variable Mean s t a n d a r d 
D e v i a t i o n 
C o r r e l a -
t i o n 
X vs Y 
Reg. 
coef , 
STD-
ferror 
of 
Reg. 
Coef. 
Computed 
t v a l u e 
SEO 
ERO 
PO 
1.72286 1.76602 
1.98286 4.18128 
1.97429 9.72366 
0.00015 0.46191 0.46908 0.9849 
0.03039 0.35150 0.31964 1.0990 
0.01848 0.00562 0.01345 0.418 
Dependent variable 7.72572 6.54781 
Intercept 
Multiple Correlation 
STD.Error of Estimate 
70.83566 
0.07251 
0.55882 
Analysis of variance for the Regression 
Source of Variation degree of Sum of Mean 
freedom squares squares 
Attributable to 
Regression 
Deviation from 
Regression 
78.66940 26.22313 
346 14884.279 43.01875 
F value 
0.60 
Total 349 14962.9482 
: - 20 - : 
The result indicates that Dependence-Proweness does not 
influence Job Preferences and hence it (DP) cannot be deemed to 
be a Predictor of Job Preferences. 
Analysis was undertaken to find out the influence of SES 
on Job Preferences. The results detained are given under Table-
3.2. 
TABLE 3.2 
Influence of Socio- Economic status on Preferences for Self-
Expression Oriented^ Extrinsic-Reward Oriented and People-Oriented 
Jobs. 
Variable Mean Standard Correla- Reg. STD. Ccxnp, 
Deviation tion coef. Error t value 
X vs Y of Reg. 
coef. 
SEO 1.92286 1.96602 0.04058 0.29175 0.14878 1.96 
ERO 1.98286 4.18128 0.02610 0.34777 0.01038 3.43^* 
PO 1.97429 9.72366 0.00977 0.00977 0.00427 2.29 
Dependent 
va r iab le 21.62857 2.10977 
In t e rcep t 2.146093 
Multiple Corre la t ion 0.19021 
STD.Error of Estimate 2.08021 
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Ana lys i s of v a r i a n c e fo r the Regres s ion 
Source of V a r i a t i o n deg ree of Sum of Mean F v a l u e 
freedom squa res squares 
A t t r i b u t a b l e ^^ 
v a r i a t i o n 3 56.20581 18.73527 4.32 
Dev ia t ion from 
Regress ion 346 1497.23376 4.3272 
Tota l 349 1553.43958 
** S i g n i f i c a n t a t .05 l e v e l 
: - 22 - : 
The analysis shows that SES did not emerge as 
predictor of Self-Express ion Oriented (SEO) and 
People-Oriented (PO) jobs. F-value for ERO Jobs was 
found significant. (F=4.32 at ,05 level) and t=3.43 
was significant at .05 level of confidence. It 
emerges from the analysis that SES is predictor of 
job preference for Extrinsic-Reward Oriented jobs. 
As suggested earlier, further analysis was undertaken 
to investigate the influence of different strata of 
SES on Extrinsic-Reward Oriented (ERO) jobs. 
TABLE - 3.3 
Means of high, middle and low (SES) groups on preferences 
for Extrinsic-Reward Oriented Jobs. 
Comparison of Groups 
(High)Socio-Economic Status 
(Middle)Socio-Economic Status 
(High)Socio-Economic Status 
& 
(Low) Socio-Economic Status 
(Middle)Socio-Economic Status 
& 
(Low) Socio-Economic Status 
df 
230 
231 
233 
Mean 
20.03 
17.43 
20.03 
17,36 
17.43 
17.36 
t-Value 
** 
6.72 
6.83 
* * 
.08 
** 
Significant at .05 level. 
: - 23 - ! 
It is observed that 'High' and 'Middle' & 'High' 
and 'Low' SES groups significantly differed in their 
Job Preferences (ERO). 
The findings are interesting and significant in 
the sense that 'High' SES group has shown greater extent 
of Preference for jobs having higher economic returns 
than their 'Middle' and'Low' income-group counterparts. 
It may be due to the fact that 'High' and 'Middle' SES 
groups have more economic facilities to get the (ERO) 
jobs. They can invest more money than the 'Low' income 
groups to pursue courses and to obtain training. The 
findings may be very important for the understanding of 
vocational preferences. 
It was visualised while planning the study that 
students of lower age group (Higher Secondary) would 
differ in their job preferences with the graduate stu-
dents. In short/ age was considered as Predictor of 
job preference for Self-Expression Oriented jobs. The 
(5.1, 5.2 & 5.3) 
analysis reported in Appendix/reveals that the prefer-
ences for SEO, ERO and PO jobs could not be predicted 
on the basis of age. 
Similar analysis were done for higher age group. 
Here also age did not emerge as a Predictor.(Appendix-
5.4, 5.5 & 5.6 ). 
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Analysis was undertaken to find out the influence 
of various class (XI & XII Social Science & Arts), (XI 
& XII Science), (B.A. Social Science & Arts) and (B.Sc. 
Science) on SEO, ERO and PO jobs. Here also class did 
not emerge as a Predictor (Appendix-6,1 to 6,12). 
The analyses reported.earlier indicated that subjects 
of high SES group differed on ERO jobs with regard to their 
preferences whereas no difference of this group was obtained 
for PO and SEO jobs. Further analyses were undertaken to 
identify the specific ERO Job/jobs for which differences 
of 'Middle' and 'Low' groups existed were compared to 
'High* SES group. The analyses are reported in Table-
1 to 9 (Appendix-7). 
It was found that among the host of ERO jobs sig-
nificant differences were observed in case of 'Beautician' 
and jobs in 'Communication'. Tables - 3.4 & 3.5 given 
below show that the above mentioned jobs are on average, 
preferred more by 'High' SES group. 
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TABLE - 3.4 
Means of High/ Middle and Low (SES) groups on Preferences 
for Extrinsic Reward Oriented Job;i'. 
•I •' • • " " • • ^ • — I •••.- — — — I . . . ^ M I I - . . — I • . . . —:..m-3m 
(CAREER IN COMMUNICATION) 
Comparison of Groups 
{Hlgh)Soclo-Economlc Status 
(Middle)Soclo-Economlc Status 
Mean 
2.36 
1.80 
SD 
.71 
.17 
(High)Soclo-Economlc Status 
& 
(Low) Soclo-Economlc Status 
2.36 
1.68 
(Middle)Soclo-Economlc Status 
& 
(Low) Soclo-Economlc Status 
1.80 
1.68 
,71 
1.07 
.17 
1.07 
TABLE - 3.5 
Means of Hlgh» Middle and Low (SES) groups on Preferences 
for Extrinsic-Reward Oriented Job. 
(BEAUTICIAN i 
Comparison of Groups 
(High)Soclo-Economlc Status 
& 
(Middle)Soclo-Economlc Status 
(High)Soclo-Economlc Status 
& 
(Low) Soclo-Economlc Status 
(Middle)Socio-Economlc Status 
& 
(Low) Soclo-Economlc Status 
\S A CAREER) 
Mean 
2.20 
1.62 
2.20 
1.40 
1.62 
1.40 
SD 
.74 
.70 
.74 
.60 
.70 
.60 
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The findings are in the expected direction as it 
would be clear by the facts mentioned below: 
High SES group has greater access to mass media 
and may obtain more information about job avenues or 
future projections in this regard. Generally, such 
information may be gathered through newspapers, maga-
zines, radio and television. It hardly needs to be 
mentioned that exposure to information may lead to 
greater awareness and such awareness may help in their 
preferences. 
Preferences for job are multifaceted and should 
be understood in the light of many aspects. The edu-
cated women students, during the last few years have 
been observed to be more career oriented. They are 
opting for not merely traditional professions such as 
teaching and nursing, rather their desire to enter 
into men-dominated has radically changed. Thus, it is 
no wonder that women executives, pilots and admini-
strative officers seen occupying prestigious positions 
in different organisation in the country. 
The desire to be gainfully employed, to accept 
challenges and to enter into professions having greater 
social recognition and opportunities for upward mobi-
lity are great motivational factors that influence 
: - 27 - : 
preferences for jobs. Men and women offer strive to 
fullfil such aspirations specially if the environnient 
is congenial and social acceptability is equally best-
owed. These considerations might have influenced the 
preferences of 'High' SES group. It may also be added 
that higher strata of society, generally displays lesser 
extent of resistance the change and this factor together 
with the factors mentioned earlier might have influenced 
the preferences of 'High' SES group. 
In recent years, TV technology has immensely con-
tributed to information explosion. Information related 
to Science, Culture & Education are regularly propagated 
through Doordarshan transmissions have influenced the 
mode of thinking of people. Parents, students, teachers 
and people at large are more knowledgeable about the 
things which were beyond their approach a few years back. 
Apart from these, the slots alloted by Doordarshan to 
advertisement of goods, products, and ways of life have 
made an impact on the educated youth regarding the choice 
of their preferences. 
Good looks, looking beautiful and charming have been 
desired by women folk from immemorial, Indegenious beauty 
aids have been practised and passed on to new generations 
in almost every country and community. 
: - 28 - : 
In recent times, development in Science and 
technology and commercialization of products have 
been given new impetus to beauty aids. This could 
be ascertained from the mushrooming of Beauty Parlours 
in big cities as well as small towns. It is customary 
now-a-days to call a beautician to prepare a bride 
before she vow at the altar of marriage. Adapting new 
hair styles, going for facial, getting manicure and 
pedicure treatments have become usual modes of behaviour 
of housewives as well as students. By taking up the job 
of Beautician, one visualises to fullfil many psycholo-
gical wishes & desires. The job environment is very 
pleasant, one come's in contact with women of higher 
strata and interaction with them may be facilitating in 
many ways, such as, the contacts may be helpful in getting 
things done easily. Apart from these, the financial 
aspects is also a dominating feature. The hours of work 
are shorter and the economic returns are appreciable. 
Also, a beautician can easily combine her household res-
ponsibilities with the job. 
Careers in communication are preferred because few 
people are opting for such jobs. So there are greater 
possibilities for employment as well as getting promotions. 
Jobs in communication specially related to hi-tech are in 
abundance where there is less competition and greater 
: - 29 - : 
possibility of advancement ixist. Apart from these, 
the work environment is congenial and provides oppor-
tunities for women to combine career with household 
responsibilities. 
INTERPRETATION; 
Summarizing the findgins of the present research, 
it has been observed that dependence proneness does 
not influence job preference. Only SES yielded signi-
ficant results for job preferences. Among SES groups, 
•High' SES group was found to significantly differ with 
'Middle' and 'Low' SES groups. Then no differences on 
'PO' and 'SEO' jobs was observed except'ERO' jobs. 
Subjects of high SES group preferred careers in 
Beautician and career in communication, and on rest 
of the ERO jobs (Medical, Engineering, Chartered Accoun-
tant, Legal, Business, Agriculture & Career in Transport) 
no difference was obtained. 
The findings do not lend support to our theoretical 
contention that dependence proneness may influence job 
preferences and decisions regarding career. There are 
many plausible arguments in support of our findings. 
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1. In recent years certain political decisions have been 
taken and programmes have been floated to encourage 
women to improve their quality of life. 
2. Mass Media and voluntary women organisations have 
developed women awareness among educated women to 
aspire for the things hitherto forbidden for them. 
3. Unprecedent reports on the evil of dowry has equally 
impressed the parents and educated women to seriously 
think about careers and jobs. The ever increasing 
popularity of skill training programmes conducted by 
the Career Planning Centre, Aligarh Muslim University, 
Aligarh is ample proof of the changed mood of educated 
women. 
Socio-economic status as a research variable, has so 
far been studied extensively and intensively in relation 
job preferences (Brown, 1970; Hollings-Head, 1949; Sewell, 
Haller and Strauss, 1957), The general trend of the find-
ings of previous studies show that high SES persons prefer 
those jobs which are expected to yield high income. The 
results of our study endorse the previous findings and 
indicate that individuals of high socio-economic strata 
prefer the jobs which give high economic return and hence 
high socio-economic status. Subjects of the high socio-
economic strata also showed an inclination towards the 
newly created jobs such as in Communication and Beautician. 
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As far as sex is concerned^ previous studies show 
that women generally prefer the jobs which are traditional 
to women such as teaching and nursing, etc. (Rand & Miller, 
1972; Brito & Juseniug, 1970; Hesse * Biber, 1985; Fitz-
gerald & Crites, 1980), But the findings of our study do 
not support the findings of the previous studies. The 
results of the present study indicate that women students 
seem to be career oriented and intend to pursue a career 
which are intrinsic reward oriented. 
This variance in the findings may be due to the 
fact that technology transfer is rapidly taking place 
in the country, which has deastically changed the style 
of life inside as well as outside the home. Inside the 
home, new technology has reduced the pressure of house-
hold dradgery on women and has changed the social atti-
tude of men and women. At the worlc place it has two 
important impacts. Firstly, due to new technology, most 
of the work which, once, required hard labour and greater 
physical strength has become easy. Secondly, numerous 
jobs have been created which were non-existent-in the past. 
All these changes have influenced women students who have 
now, more time at their disposal and are emboldened to opt 
for the jobs such as Hotel Management, Career in Transport, 
Career in Tourism, etc. 
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Age and class differences did not emerge in the 
study. The sample was taken from the undergraduate 
students. The difference of age in various classes 
such as B.A. I Yr.; B.A.II Yr.; and B.A.III Yr. was 
minimal. Age difference might have emerged if the 
samples were taken from wider age range such as Post-
graduates and Under-graduates. 
The results of the present study are, afterall, 
indicative of a shift among women students regarding 
the preferences of jobs. Yet, the findings cannot be 
generalized as the study is sample and culture specific. 
The study should be conducted on varied sample including 
the subjects from various cultural groups. 
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A p p e n d i x ~ 1 
Beper.dence - Proneness Scale 
-1. -M O X K U L^  -1. J. >^  l.'j tS 
BelO'.v ore given some i;t>:ir,t;:nei!ts. Please re^ -d the 
s'c^ icerneritG carefully ond -vri'-e one of the rollovLr-' five 
Glter^ j'-i tive oyainst each statement. 
(1) Strongly Agree (5A) (2) Slightly Agree (A) 
C2) Uncertain (U) (4) Slightly disagree 
(5) Strongly Licagree (3D) 
ror .e>:>-^ mple, if you i^gree very much w'ith the stacemoat^ write 
(Srt) in "CiiO jjracket against chat statement. If you slig;ialy 
.tgree -..-itr; the stat'^ -rnent -.vrite 'A* in the bracket. In the 
sa:.~;e manner v;rite 'U' for Uncertain, 'D' for siiglatly Disagree 
-ina (SD' for strongly disagree. Please attempt all -cii'.; iuens. 
1 . 
2 . 
7 . 
B . 
9 . 
1 0 . 
1 1 . 
1 2 . 
1 3 . 
1 4 . 
1 5 . 
l o . 
1 7 . 
l o . 
1 5 . 
I aes.Lta-ce co coke h e l p i rom o t h e r s , 
I e n j o y •-.oinc ur i ings c h a t c t a e r s t l i i n k a r e c r a z y . 
I t a k e my f r i e n d s t o n e l p me m s h o p i n g . 
d t : r o r e c^v.king a s e r i o u s d e c i s i o n , onc^ saoul'-i cor.c^Lit 
o n e ' s good f r i e r i d s o r -^  a e x p e r i e n c e d p e r s o n . 
B r i o a t s t u a e n i i s s . iould a c l p cae VJQCIK o n e s . 
I n e v e r d i s o b e y my parc-r .us . 
A good man v ; i l l seeK a d v i c e from h i s e l d e r s ^nd \j 
p r o v i d e "CJJO sOiue t o c/.e y o u n g e r o n e s , 
I d o n ' t do t r .e t h i n g s j u s t L, . d e a s e my n - r a n a s . 
I c - n ' t DO t o r c e d L^' u .^. a.yu.iing, u n l e s s I i;:yr:^;li 
v.'o-nt t h a t way, 
I g e n e r a l l y d o n ' t go f o r oca; r ' sug e s t i o n s . 
A ';ooo f r i e n d v / i l l n e v e r ''-'iC': or ea- v / i ta me. 
i l l 
I f hooK i s d i f f i c u l t ao u n a e r s t . ' ; n d , i a s t e -d oi 
a r y m g o n o n e ' s ovai, l a i s aacL^!: t o -Sa a cl^aj;-: 
f r i e n d o r <•. t e i c n e r . 
i-I^  p - . r c n t s a n n a c e s s t i r i l y imjozi... the-'iS.,,ives upon me. 
1 ..aant io tt-KC my oaii d ' ^ c i s P ^ n s . 
I -.a-nt t o sh.-;re bo t i i j o y s ^iwi :::orro ,'s t o my t r i e a d s 
I - .auia l i k e a o - v o i d e- t i a a a :.a:an 'c-.; a ave r^y a .li -.v 
Le- ta : ' r s -ire r - . :3ponsi j j le ' o r t..'-; s l o a r a t e o i 
d^-v..'laom.eat of L.he c o u n t r y . 
l e c i c h e r s SiiOula .a-a.l>-:-in i n d a o - i l 
s c a a c n „ s ai :ould r e a a . 
a, . u 
Da.'i^^ve accorc in . - ; -^ - n e a e s oJ . e a C' • 
c-.-e l a 15 a 'c^aea u-' j o 
a'l t c a - v e o;ie ' s o.ai .vi-y, 
^':jnia v ^ i t i i 
) 
41 
Please furnish Lue f:ollo'./iag infer.:! .uion 
Cl^ss-Name: Enrol .No. 
FcLcul ty: S c i e n c e / S o c i a l S c i e n c e A r t s . 
P r i m a r y e d u c a t i o n : Conven t S c h o o l / P u b l i c S c h o o l / G o v t . S c . o o l , 
i d u c a t i o n u p t o 
C l a s s V I I I 
H i g h e r S e c . i d n . 
D a t e or L ' i r t h 
iNia-ciunri i. i t y 
- R e s i d e n t / r ; o n T p . e s i d e n t -
- R e l i g i o n 
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A p i ; e n d i x - 2 
^ocio-Economic St'-^tus Scale 
IrJLTjrcUCTIuI^IS 
You cire required to give the selr-aLScssuient or _iiv3 
tollo-.viug aspects of your faniily. Please read carefully the 
statements and give your response indicated Dclov/:-
a) Put (5) v-.iL,,in the- bracket, if it falls u.nuer the 
"Higue;' t" category, 
K)^ Put (4) within the bracket, if it falls under tne 
"Next Highest" category. 
c) Put (3) wifliin Lhe bracket, if it falls under th^ 
"Average" category. 
d) Put (2) \vithin tlio Dracket, if it falls under the 
"Belov; Average" category. 
e) Put (1) within -cne oracket, if it falls under tne 
"Lov/est" category. 
Select any ONE alternative only;-
1. Education of your parents: 
(a) Very Higli 
(b) High 
(c) Average 
(d) Below Average 
(e) Lov; 
2, Occupational st<jtus of- your parents: 
(a) Very High 
(b) High 
(c) Average 
(d) Below Average 
(e) Low 
3. Income of your p.rents: 
- : 2 : -
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(a) ¥ery High ( ) 
(b) High ( ) 
(c) Average ( ) 
(d) Below Avercige ( ) 
(e) LOV7 ( ) 
4. category of house in which you are living: 
(a) Very High ( ) 
(b) High I ) 
(c) Average ( ) 
(d) Below Average ( ) 
(e) Low ( ; 
5. Parental Socio-economic Status: 
(a) Very High ( ) 
(b) High ( ) 
(c) Average ( ) 
(d) Below Aver-ige ( ) 
(a) Low ( ) 
6. Parental st;;tus among neighbours: 
(a) Very High ( ) 
(b) High ( ) 
(c) Average ( ) 
(d) Below Avurcige ( ) 
(e) Low ( ) 
Plecase furnish the folloing information:-
Name 
Age 
Class 
Faculty 
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Appendix - 3 
Job Preference Scale 
INSTRUCTIONS 
Agdinst each profession^ a Pracket ( ) nas been 
provided and you have to give your response as indicated 
belov/: 
1. 'When you find yourself in 'TOTAL AGRiL_ML:Jl" then 
put '3' in the bracket. 
2. If you fiud yourselr ^n 'SLIGHT AGRE., ;:.:MT ' with 
the profession then put '2' in tr;e bracket, 
3. If you find tnat you 'FULLY DISAGREE' v/i th the 
statement then place '1' within the oracket, 
lo Teaching 
2. Medical 
3. Engineorlny 
4. Chartered Accountancy 
5. Legal 
6. Government 
7. Bank Service 
8. Agriculture 
9. Business 
10. Sales 
11. Clerical 
12. Journalist 
13. i-iotel Maii-jgeiiient 
14. School Service 
15. Career in Air Transport 
16. Career in Coinmunication 
17. Career in Tourism 
18. Librarian 
- : 2 : -
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1 9 , Beau t i c i c Jn ( ) 
2 0 . A r t i s t ( ) 
Please furnish tt^ie following infor:nation 
Name: Age: 
Class: Faculty; 
Religion: 
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Appendix 
Categorization of Jobs according to Rosenberg's 
Classification ; 
Self-Expression Oriented Jobs. 
(1) Teaching 
(2) Artist 
Extrinsic-Reward Oriented Jobs. 
(1) 
(2) 
(3) 
(4) 
Medical 
Engineering 
Chartered Accountancy 
Legal 
(5) Agriculture 
(6) Business 
(7) Career in Transport 
(8) Career in Communication 
(9) Beautician 
CcMt. 
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People - Orlenced Jobs 
(1) Government 
(2) BanK Service 
(3) Sales 
(4) Clerical 
(5) Journalist 
(6) riotcl Maac'g_mea^c 
(7) Social Service 
(8) Career in Tourism 
(9) Librarian 
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Appendix 5 , 1 
I n f l u e n c e of Lower Age Groi:^ on P r e f e r e n c e s f o r S e l f - E x p r e s s i o n 
O r i e n t e d J o b s . 
V a r i a b l e Mean S t a n d a r d C o r r e - R e ^ . STD-Error Conput-
D e v i a t i o n l a t i o n Coef . of Reg . ed 
X Vs Y Coef . t - v a l u < 
Lower Age 4 .00485 0 .12087 0 .07254 0 . 6 9 6 9 3 0 .67085 1.03888 
Dependent 
v a r i a b l e 
S e l f -
E x p r e s s i o n 
O r i e n t e d 21 .62857 2 .10977 
I n t e r c e p t 
M u l t i p l e c o r r e l a t i o n 
STD. E r r o r o f E s t i m a t e 
1.12153 
0 .07254 
1.16099 
A n a l y s i s of V a r i a n c e fo r t h e R e g r e s s i o n 
S o u r c e of V a r i a t i o n d e g r e e s of Sum of 
f reedom Squcures 
Mean F 
S q u a r e s Value 
A t t r i b u t a b l e 
t o R e g r e s s i o n 
D e v i a t i o n from 
R e g r e s s i o n 204 
1.45474 
274.97244 
1.45474 1,07926 
1.34790 
T o t a l 205 276.47219 
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Appendix 5.2 
Inf luence of Lower Age Group on Pre fe rences for Extr ins ic-Reward 
Or iented Jobs . 
Var iab le Mean Standard C o r r e l a t i o n Regress ion STD. Conpu-
Devia t ion X Vs Y Coeff. Error t ed 
of R e g . t - v a l u e 
Coef. 
Lower Age 4.00485 0.12087 0.10635 2.84758 1.86405 1.52763 
Dependent 
Var iab le 
E x t r i n s i c -
Reward 
Oriented 17.47087 3.23647 
I n t e r c e p t 
Mul t ip le C o r r e l a t i o n 
STD. Error of Es t ima te 
6.06673 
0.10635 
3.22599 
Analys i s of Variance for the Regress ion 
Source of V a r i a t i o n degrees of Sum of Mean 
freedom Squares Squares 
F 
Value 
A t t r i b u t i o n to 
Regression 
Deviat ion from 
Regression 204 
24.28646 
2123.03662 
24.28646 
10.40704 
2.3336 
Tota l 205 2147.32300 
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Appendix 5 . 3 
I n f l u e n c e of Lower Age Groc^* on P r e f e r e n c e s fo r P e o p l e - O r i e n t e d J o b s , 
V a r i a b l e Mean S t a n d a r d C o r r e l a t i o n Reg* STD.Error Conpu 
D e v i a t i o n X Vs Y C o e f f . of R e f . C o e f . t e d 
t - v a l u 
Lower Age 4 . 0 0 4 8 5 0 .12087 0 . 0 6 5 2 5 1 .95141 2.08949 0 . 8 3 3 9 1 
Dependent 
V a r i a b l e 
People -
O r i e n t e d 17.15534 3 .61503 
I n t e r c e p t 9u340 24 
M u l t i p l e C o r r e l a t i o n 0 .06525 
STD.Error of E s t i m a t e 3 .61616 
A n a l y s i s of V a r i a n c e fo r t h e R e g r e s s i o n 
Source of V a r i a t i o n d e g r e e s of Sum of Mean F 
f reedom S q u a r e s Square^ Value 
A t t r i b u t a b l e t o 
R e g r e s s i o n 1 11 .40535 11 .40535 0 .87220 
Deviation from 
R e g r e s s i o n 204 2667 .64378 13 .07659 
T o t a l 205 2679 .02905 
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Appendix 5.4 
I n f l u e n c e of Higher Age Group on P r e f e r e n c e s f o r S e l f - E x p r e s s i o n 
O r i e n t e d J o b s . 
V a r i a b l e Mean S t a n d a r d C o r r e l a t i o n Reg . STD.Error Conputed 
D e v i a t i o n X Vs Y C o e f f . o f Reg. t - v a l u e 
Coe f f . 
H ighe r Age 5 .0000 0 .29070 - 0 , 0 1 8 4 8 - 0 . 0 8 4 3 3 0 .37961 - 0 . 2 1 9 5 3 
Dependent 
V a r i a b l e 
S e l f -
E x p r e s s i o n 
O r i e n t e d 4 . 1 8 8 8 1 
I n t e r c e p t 
Multiple Correlation 
STD. Error of Estimate 
1.31058 
4.60548 
0.01848 
1.31500 
Analysis of Variance for the Regression 
Source of Variation degrees of 
freedom 
Sum of 
Squares 
Mean 
Squares 
F 
Value 
At t r ibutable to 
Regression 
Deviation from 
Regression 141 
0.08333 
243 .81943 
0 . 0 8 3 3 3 
1.72922 
0 .04819 
T o t a l 14 2 243 .90276 
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Appendix 5.5 
Influence of Higher Age Group on Preferences for Extrinsic-Reward 
Oriented Jobs. 
Variable Mean Standard Correlation Reg. STD.Error Confuted Deviation X Vs Y Coeff. of Reg. t-value 
Coeff. 
Higher Age 4 . 9 7 9 1 7 0 .14332 0.02730 0 .58865 1.80888 0 .32542 
Dependent 
V a r i a b l e 
i i x t r i n s i c 
Reward 
O r i e n t e d 17.90972 3 .09051 
I n t e r c e p t 
i^ iu l t ip le C o r r e l a t i o n 
STt' firrov- of 
E s t i m a t e 
14.97874 
0 .02730 
2 .100 21 
A n a l y s i s of V a r i a n c e f o r t h e R e g r e s s i o n 
Source of V a r i a t i o n d e g r e e s of Sum of freedom S q u a r e s 
Mean 
S q u a r e s 
F 
Value 
A t t r i b u t a b l e t o 
R e g r e s s i o n 1.01724 1.01784 0 .10590 
D e v i a t i o n from 
R e g r e s s i o n 14 2 1364.80835 4 . 6 1 1 3 3 
I to t a l 14 3 1365.82617 
- 53 - : 
Appendix 5 . 6 
I n f l u e n c e o f H i g h e r Age Group on P r e f e r e n c e s f o r P e o p l e - O r i e n t e d J o b s . 
V a r i a b l e Mean S t a n d a r d C o r r e l a t i o n Reg. ST D.E r ro r Computed 
D e v i a t i o n X Vs Y Coef f . of Reg. t - v a l u e 
C o e f f . 
H i g h e r Age 4 .97917 0 . 1 4 3 3 2 0 .03736 0 .b3690 1 .87851 0 .44551 
Dependent 
V a r i a b l e 
P e o p l e 
O r i e n t e d 17 .48611 3 .21053 
I n t e r c e p t 13 .31905 
M u l t i p l e C o r r e l a t i o n 0 .03736 
STD.Error of E s t i m a t e 3 .21957 
A n a l y s i s of V a r i a n c e f o r t h e R e g r e s s i o n 
Source of V a r i a t i o n 
A t t r i b u t a b l e t o 
R e g r e s s i o n 
D e v i a t i o n from 
R e g r e s s i o n 
T o t a l 
d e g r e e s 
f reedom 
1 
142 
143 
of sum o f 
S q u a r e s 
2 .05736 
1471.91528 
1473 .97266 
Mean 
Squa res 
2 .05736 
IC.36560 
F 
Value 
0 .19848 
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APPENDIX - 6.1 
Influence of Class (XI & XII) and Subjects (Arts & Social 
Sciences) on preferences for Self-Expression Oriented Jabes 
Variable 
(XI Sc XII) 
Arts & 
Social Sc. 
Mean Standard Corre-
Deviation lation 
X vs Y 
Reg. 
Coff. 
STD« 
Error 
of Reg 
Coef . 
Computed 
t value 
XI Sc XII 6.00000 0.29173 0.03227 0*12500 0.40140 0.31141 
Dependent 4.00000 1.12987 
variable 
Self-
Expression 
Oriented 
Intercept 
Multiple Correlation 
STD.Error of Estimate 
3.25000 
0.03227 
1.13533 
Analysis of variance for the 
Regression 
Source of variation 
Attributable to 
Regression 
Deviation from 
Regression 
degree of Sum of Mean F 
freedom squares squares value 
0.12500 0.12500 0,0969 
93 119.87511 1.28898 
Total 94 120.00011 
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APPENDIX- 6.2 
Influence of Class (XI & XII) and Subjects (Arts &. Social 
Sciences on Preferences for Extrinsic-Reward Oriented Jobs. 
Variable Mean Standard Correla- Reg. STD. Conputed 
(XI & XII) i->eviation tion X coef. Error t value 
Arts & vs Y of Reg. 
Social Sc. coef. 
6.0000 0.29173 -0.06164 -0.6250 1.04938 0.59559 
Dependent 
Variable 17.26316 2.95790 
Extrinsic-
Reward 
Oriented 
Intercept 21.01320 
Multiple correlation 0.06164 
STD,Error of Estimate 2.96810 
Analysis of variance for the Regression 
Source of variation degree of Sum of Mean F value 
freedom squares squares 
Attributable to 
Regression 1 3.12506 3.12506 0.59559 
Deviation from 
Regression 93 819.29547 8.80963 
Total 94 822.42053 
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APPENDIX - 6.3 
Influence of Class (XI & XII) and Subjects (Arts Sc Social 
Sciences) On Preferences for People-Oriented Jobs. 
Variable Mean Standard Correla- Reg. STD.of Corapu-
Deviation tion X coeff. Reg. ted t 
vs Y Coeff. value 
(XI Sc XII) 6.00000 0.29173 -0.01984 -0.25040 1.30615 0.19140 
Class, Arts 
& Social 
Sciences 
Dependent 
variable 16.78947 3.67538 
People 
Oriented 
Intercept 18,28948 
Multiple correlation 0.01984 
STD.Error of Estimate 3.6928943 
Analysis of variance for the Regression 
Source of 
variation 
Attributable 
Regression 
Deviation 
from 
Regression 
Total 
degree 
freedom 
to 
1 
93 
94 
of Sum of 
squares 
0.500000 
1269.28943 
1269.78943 
Mean 
squares 
0.50000 
13.64827 
F value 
0.03663 
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APPENDIX - 6,4 
Influence of Class (XI & XII) and Subjects (Science) on 
Preferences for Self-i-xpression Oriented Jobs. 
Variable Mean Standard Correla- Reg. 
Deviation tion X coef. 
vs Y 
STD- Computed 
Error t value 
of Reg. 
coef. 
(XI Sc XII) 
Science 7.00000 0.30151 0,10032 0.40000 0.37997 1.05272 
Dependent 
variable 3.86486 1.20217 
Self-
Expression 
Oriented 
Intercept 
Multiple Correlation 
STD.Error of Estimate 
1T06484 
0.10032 
1.20158 
Analysis of Variance for the Regression 
Source of 
variation 
degree of 
freedom 
Sum of 
squares 
Mean 
squares 
F value 
Attributable 
to Regression 1 
Deviation from 
Regression 109 
1.60002 1.60002 1.10821 
157.37299 1.44379 
Total 110 158.97301 
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APPENDIX - 6.5 
Influence of Class (XI & XII) and Subjects (Science) on 
Preferences for Extrlnsic-^eward Oriented Jobs. 
Variable Mean Standard Correla- Reg STD. Comp, 
Deviation tion X coeff. ^ rror t 
vs Y of Reg. value 
Coef. 
(XI &c XII) 
science 7.00000 0.30151 -0.06172 -0,70000 1.08426-0.6456 
Dependent 
variable 17.67568 3.41903 
Extrinsic-
Reward 
oriented 
Intercept 22.57571 
Multiple Correlation 0.06172 
STD. Error of Estimate 3.42873 
Analysis of variance for the Regression 
Source of variation llegree of Sum of Mean F value 
freedom squares squares 
Attributable to 
Regression 1 4.90006 4.90006 0.4168 
Deviation from 
Regression 109 1281.42311 11.75618 
Total 110 1285.32373 
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APPENDIX - 6.6 
Influence of Glass (XI & XII) and Subjects on Preferences 
for People Oriented Jobs 
Variable Mean Standard Correla- Reg. STD. Computed 
Deviation tion X coef. Error t value 
vs Y of 
Reg, 
Coef. 
(XI &. XII) 7.00000 0.30151 0.14441 -1.7000 1.11571 -1.52375 
Science 
Dependent 
variable 77.51351 3.54930 
People -
Oriented 
Intercept 29,41359 
Multiple Correlation 0,14441 
STD.Error of Estimate 3.52857 
Analysis of variance for the Regression 
Source of degree of Sum of Mean F value 
variation freedom squares squares 
Attributable 
to Regression 1 28.90010 28.90010 2.3216 
Deviation from 
Regression 109 1356.83069 12.49799 
Total 110 1385.73083 
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APPENDIX - 6.7 
Influence of Class (B.A.) and Subjects (Arts & Social Sciences) 
on Preferences for self-Expression Oriented Jobs. 
Variable Mean Standard Correla- ^^ eg. STD. computed 
Deviation tion X coef. Error t value 
vs Y of Reg. 
coef. 
(B.A.) Arts 
6, Social Sc. 7.95294 0.26304 -0.03839 -0.19028 0.54360 0.35004 
Dependen t 
v a r i a b l e 4 . 2 2 3 5 3 1 .30363 
Self-
Expression 
Oriented 
I n t e r c e p t 5 . 7 3 6 8 3 
M u l t i p l e C o r r e l a t i o n 0 . 0 3 8 3 9 
STD-Error of E s t i m a t e 1 .31049 
A n a l y s i s of v a r i a n c e f o r t h e R e g r e s s i o n 
Source of V a r i a t i o n d e g r e e of Suin of Mean F v a l u e 
f r eedom s q u a r e s s q u a r e s 
A t t r i b u t a b l e t o 
R e g r e s s i o n 1 0 .21043 0 .21043 0 .12253 
D e v i a t i o n from 
R e g r e s s i o n 83 142 .54257 1.71738 
T o t a l 84 1 4 2 . 7 5 3 0 1 
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APPENDIX - 6.8 
Influence of Class (B.A,) and Subjects (Arts & Social Sceinces) 
on Preferences for Extrinsic Reward Oriented Jobs. 
Variable Mean Standard Correla- Reg. STD. Computed 
Deviation tion coef. Error t value 
X vs Y of Reg. 
Coef. 
(B.A.) 
Arts & Social 
Sciences 7.95294 0.26304 0.01965 0.23887 1.33420 0.17903 
Dependent 
variable 17.84706 3.19786 
Extrinsic-
Reward 
Oriented 
Intercept 15.94738 
Multiple Correlation 0.01965 
STD,Error of Estimate 3.21645 
Analysis of variance for the Regression 
Source of Variation degree of Sum of Mean F 
freedom squares square value 
Attributable to 
Regression 1 0.33160 0.33160 0.03265 
Deviation from 
Regression 83 858.67981 10.34554 
Total 84 859.01141 
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APPENDIX - 6.9 
Influence of Class (B.A.) and Subjects (Arts & Social 
Sciences) on Preferences for People-Oriented Jobs. 
Variable Mean Standard Correla- Reg, STD. Computed 
i-'eviation tion coef. Error t value 
X vs Y of Reg. 
Coef. 
(B.A.) Arts 
Sc Social 
Sciences 7,95294 0.26304 -0.08435 -1.02631 1.33070 0.77125 
Dependent 
var iab le 17.25882 3.20027 
People-
Oriented 
Intercept 25^42100 
Multiple Correlation 0.08435 
STD. Error of Estimate 3.20802 
Analysis of variance for the Regression 
Source of degree of Sum of Mean F value 
variation freedom squares squares 
Attributable to 
Regression 1 6,12164 6.12164 0.5948 
Deviation from 
Regression 83 854.18396 10,29137 
Total 84 860,30560 
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APPENDIX - 6.10 
Influence of Class (B.Sc.) and Subjects (Science) on 
Preferences for Self-Expression Oriented Jobs. 
Variable Mean Standard Correla- Reg. STD. Computed 
•i^ eviation tion coef. Error t value 
X vs Y of Reg. 
Coef. 
(S.Sc.) 
Science 8.94915 0.28910 -0,03412 -0.15385 0.59695 0.25772 
Dependent 
variable 4.08475 1.30368 
Self -
Expression 
Oriented 
Intercept 5.46154 
Multiple Correlation 0,03412 
STD.Error of Estimate 1.31430 
Analysis of variance for the Regression 
Source of Variation degree of Sum of Mean f value 
freedom squares squares 
Attributable to 
Regression 1 0,11473 0.11473 0.06642 
Deviation from 
Regression 57 98.46158 1.72740 
Total 58 98.57631 
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APPENDIX - 6.11 
Influence of Class (B.Sc.) and Subject (Science) on 
Preference for i^xtrinsic - Reward Oriented Jobs, 
Variable Mean Standard Correla- Reg. STD. Compu-
Devlatlon tion coef. Error ted t 
X vs Y of Reg. value 
coef, 
(B.Sc.) 
Science 8.94915 0.28910 0.13398 1.41258 1.38390 1.02073 
Dependent 
variable 17.94915 3.04803 
Extrinsic-
Reward 
Oriented 
Intercept 5.30773 
Multiple Correlation 0.13398 
STD.Error of Estimate 3.04693 
Analysis of variance for the Regression 
Source of Variation dbgree of Sum of Mean F value 
freedom scpiares squares 
Attributable to 1 9.67258 9.67258 1.04188 
Regression 
Deviation from 
Regression 57 529.17456 9.28376 
Total 58 538.84717 
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APPENDIX - 6.12 
Influence of Class (B.Sc.) and Subjects (Science) on 
Preferences for Peop4e - Oriented Jobs. 
Variable Mean Standard Correla- Reg. STD • Comp. 
Deviation tion coef. i-rror t 
X vs Y of Reg. value 
Coef. 
(B.Sc.) 
Science 8.94915 0.28910 0.02190 0.24475 1.48018 0.96535 
Dependent 
v a r i a b l e 17.72881 3.23147 
People -
Oriented 
Intercept 15.53848 
Multiple Correlation 0.02190 
STD.Error of Estimate 3.2 5891 
Analysis of variance for the Regression 
Source of Variation degree of Sum of Mean F value 
••freedom squares squares 
Attributable to 
Regression 1 0.29038 0.29038 0.02734 
Deviation from 
Regression 57 605.36987 10.62052 
Total 58 605.66028 
: - 66 - : 
Appencaix 7 
T a b l e 1 t o 9 
Compar ison of High, Midd le and Low Soc io -Economic Groups on 
P r e f e r e n c e s f o r E x t r i n s i c - R e w a r d O r i e n t e d J o b s . 
T a b l e - 1 
J o b s i n M e d i c i n e 
Compar ison of g r o u p s Mean t - v a l u e df 
(High) L^cio-Economic s t a t u s 2 . 5 6 
(Middle) Soc io-Economic S t a t u s 2 . 4 5 
1.14 230 
(High) Soc io-Economic s t a t u s 2 . 5 6 
(Low) Socio-Economic S t a t u s 2 . 1 8 
60 231 
(Midd le ) s o c i o - E c o n o m i c S t a t u s 2 . 4 5 . 4 3 233 
(Low) Soc io-Economic S t a t u s 2 . 1 8 
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T a b l e - 2 
J o b s i n E n g i n e e r i n g 
Compar ison o f g r o u p s Mean t - v a l u e df 
(High) Soc io-Economic S t a t u s 2 . 1 1 
1.24 230 
(Middle) Soc io-Economic S t a t u s 1.71 
(High) Soc io-Economic S t a t u s 2 . 1 1 
1.21 231 
(Low) Socio-Econcanic S t a t u s 1.98 
(Middle) Soc io-Economic S t a t u s 1 .71 
1.50 233 
(Low) Socio-Economic status 1.98 
Table -3 
Chartered Accountant as a career 
Comparison of groups Mean t-value df 
(High) Socio-Economic status 2.0 
(Middle) Socio-Economic Status 1.74 
(High) Socio-Economic Status 2.0 
.12 230 
.28 231 
(Low) Socio-Economic Status 1.85 
(Low) Socio-Economic Status 1.74 
.15 233 
(Middle) Socio-Economic Status 1.85 
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T a b l e - 4 
Lega l J o b s 
Compar i son of g r o u p s Mean t - v a l u e df 
(High) Soc io-Economic S t a t u s 1.56 
( K i d d l e ) s o c i o - E c o n o m i c S t a t u s 1.4 3 
(High) Soc io-Economic s t a t u s 1.56 
1.26 230 
1.04 232 
(Low) Socio-Economic Status 1.67 
(Middle) socio-Economic Status 1,43 
1.64 233 
(Low) Socio-Economic Status 1.67 
Table -5 
A g r i c u l t u r e a s a C a r e e r 
Compar i son of g r o u p s Mean t - v a l u e df 
(High) Soc io-Economic S t a t u s 1 .46 
(Middle ) Soc io-Economic S t a t u s 1.53 
(High) Soc io-Economic S t a t u s 1.46 
(Low) Soc io-Economic S t a t u s 1 .48 
(Midd le ) Soc io-Economic S t a t u s 1 .53 
(Low) Soc io-Economic S t a t u s 1.48 
.78 230 
. 2 1 231 
. 76 233 
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T a b l e - 6 
B u s i n e s s a s a C a r e e r 
Comparison of g r o u p s Mean t - v a l u e df 
(High) Soc io-Economic S t a t u s 1.98 
(Middle ) Soc io -Economic S t a t u s 2 .00 
(High) Soc io-Economic s t a t u s 1.98 
.18 230 
(Low) Socio-Economic Status 1.86 
(Middle) Socio-Economic Status 2.00 
.11 231 
(Low) Socio-Economic Status 1.86 
1.36 233 
T a b l e - 7 
C a r e e r i n T r a n s p o r t 
Compar i son of g r o u p s Mean t - v a l u e df 
(High) Soc io-Economic S t a t u s 2 .20 
(Middle) Soc io-Economic S t a t u s 2 .27 
(High) Soc io-Economic S t a t u s 2 .20 
(Low) Soc io-Economic S t a t u s 2 . 2 1 
(Middle) Soc io -Economic S t a t u s 2-27 
(Low) Soc io -Economic S t a t u s 2 . 2 1 
.67 230 
12 231 
.19 233 
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Table-8 
Carrer in Communication 
Comparison of groups Mean t-Value df 
(High) Socio-Economic Status 2.36 
(Middle) Socio-Economic Status 1.80 8.2P** 230 
(High) Socio-Economic Status 2.36 
(Low) Socio-Economic Status 1.68 
5.71** 231 
(Middle) Socio-Economic Status 1,80 
(Low) Socio-Economic Status 1,68 
.10 233 
•* Significant at .05 level 
Table- 9 
Beautician as a Career 
Comparison of groups Mean t-value df 
(High) Socio-Economic Status 2.20 
(Middle) Socio-Economic Status 1.62 
6.44*'' 230 
(High) Socio-Economic Status 2.20 
(Low) Socio.-Economic Status 1,40 
9 . 3 5 * * 231 
(Midd le ) Soc io -Econoo i i c S t a t u s 1.62 
(Low) S o c i o - E c o n o m i c S t a t u s 1 ,40 . 3 9 233 
•*^-^  S i g n i f i c a n t a t , 65 l e v e l 
